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Jts the /zolida# season is upon us, we find outselves
zeflecting on the past year and on those who have
helped ou union in a most significant way. We value
out zelationship with the membership of otocal 579
and look forward to continuing the

'celation.‘b/r.i,o fot 4eaxs to come. We

v

wish you a very /zap,o# /zolida# season
and a new year fillecl with peace and

ptospe'ci%{.
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“T would like 1o
wish you and your
family a  Merry
Christmas — and

Happy New Year!
I hope and wish
the best for each of

)

you.

First, | would like to wish you and your family a
Merry Christmas and Happy New Year! | hope and
wish the best for each of you.

A couple of months ago, | had the opportunity to
listen to International Brotherhood of Teamsters
DRIVE (Democrat, Republican, Independent, Voter,
Education) Representative Kevin Curry give a pres-
entation on the importance of voting, whether it is
locally or nationally. One thing he said, that really
stuck with me is that we have two lives, our family
life and our working life. When you really break it
down, this analogy is so very true. But unfortu-
nately, many of us do not realize it.

In this day and age, we live in such a fast paced
society; we do not realize that corporate America is
in an all out war against organized labor. We wake
up to see the wife and kids off to work and school
and then we are off to work. We spend the next 8
to 16 hours, or in some cases even longer, with our
co-workers. Then after work, we are in a rush to try
to make it to see the tail end of our kids sporting
events or school play. Now, we are at home seeing
the kids to bed, and preparing for the next day. We
see the mail lying on the counter and we look at the
bills, but we do not take the time to read the mail
sent to us by the local union and the International.
It goes into the trash as junk mail or we read it
when ever we have time. The weekend arrives (you
know there is a union meeting), but there are so
many other things you could be doing and Monday
morning will be here before you know it. | will try to
make the union meeting next month.

What happens if there is no next month? Corporate
America is steadily trying to take away the middle
class and organized labor. The middle class is on
the decline, as are our unions. History will tell you
when the middle class was the strongest and so
were the unions. There is no doubt if unions were
not around today, there would be no middle class.
Now, we are slowly letting Corporate America evapo-
rate our rights and we are to busy to even realize
what is going on. The International and Local 519
tries tirelessly to inform the members of political
happenings that affect the working lives of our fami-
lies, but we are so busy, we do not read the material
or attend the union meeting to familiarize ourselves
with labor issues. Can we really wait for next month

(Of ...cnvvrrennnnennn . Wes Trotterchaud, President

to learn what our politicians and Corporate America
are taking away from our working life next?

What happens if you lose your working life? Where
does your family life go? Each one of us better start
protecting our rights as working men and women of
this country or all of our livelihoods could be in jeop-
ardy, union and non-union. If you do not think it
could happen, think again. | recently went on vaca-
tion to South Carolina with my family. As | traveled
through the Palmetto state, | became surprised by
the large number of manufacturing and textile plants
that now sit empty because of our country’s trade
agreements with foreign countries. Seeing this was
sickening and disheartening! What is even worst is
our current President is trying his best to open up
our borders to unsafe Mexican trucks. This really
hits a nerve, now we are talking about a NAFTA su-
per highway trade agreement that allows unsafe
Mexican trucks to enter our neighborhoods, streets
and highways at a low hourly rate and transport and
deliver goods to the businesses of our country. This
is the work that most of our membership does! Now,
our government is invading our transportation indus-
try in order to get the work done cheaper. Where
does this leave the American working truck driver or
delivery man?

It is imperative, we as workers have to start holding
Democrats, Republicans, and Independents account-
able on the way they vote on labor issues that affect
us, so we can start taking back our working lives.
Each election cycle we hear about the same hot
topics over and over again, that each American has
an opinion of. We all know how opinions are, every-
one has one. Ask yourself, do we, as voters, know
where the politicians stand on labor issues for our
working life? Why do we, as workers, never talk
about the topics that truly affect our working life,
such as cross border trucking, making union organiz-
ing efforts easier for the American workers, protect-
ing and stabilizing our health care system for Ameri-
can workers, protecting the pensions of the Ameri-
can workers, trade agreements with other countries
that take away American jobs, etc.. These are just a
few working life topics we should be thinking about
when we are voting. If not, we could be responsible
for our working life deteriorating away. Can we really
survive with our family life, if our working life is
gone? Think about it the next time you vote!

“Accepting Bids for 2001 Ford Taurus”

Teamsters Local Union 519 will be accepting bids on a 2001 Ford Taurus*.

The automobile will be

awarded to the highest bidder. The bids will begin December 17, 2007 and end on January 17, 2008.

If you wish to view the vehicle, it is located at Teamsters Local Union 519, 2306 Montclair Avenue,

Knoxville, TN.

*The 2001 Ford Taurus being bid needs a transmission.
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Seasons Greetings!

Hope you and your family and friends are doing
well. We have about a year under our belts and
there has been good progress in several areas.

Nine contracts that affect our local members have
been negotiated and ratified. The membership has
been increased by internal organizing. We have
conducted a steward’s seminar. We have re-
established the Haz-Mat training program. The
“dues in arrears” notification has been a good tool
in keeping members informed and dues up to date.
Researching and implementing changes in our
investments has allowed for much more earning
ability in the Local’s interest bearing accounts. We
have increased the treasury of the Local while pro-
viding the representation and services that we
should.

Stewards are doing a good job in processing the
grievances that they can settle and delivering griev-
ances to the Local with good background informa-
tion on those grievances that they can't settle.
Business Agents are staying ahead of the curve in
resolving grievances at the committee levels.

There is a lot more to be done. We want to spend
more on-site time at the accounts that we repre-
sent. We want to grow this Local by more internal
organization and we are always looking for good
prospects for external organizing.

A big issue that we will be addressing in 2008 is
the condition of our facilities. Payne Hall is not in
good shape. Some of the obvious shortcomings are
even worse when you look deeper. We received the
building inspection report on November 19t and
there are a lot of structural, electrical, mold and
safety issues within our Knoxville building. | have
met with Knoxville City Fire Inspector, Jim Hunter,
on several occasions. The first time was when he

ny Styles, Secretary Treasurer

inspected Payne Hall on 8/21/07. | was informed at
that time of our requirement to update our fire alarm
system.

When lightning struck the facility in 2005, it knocked
out the burglar alarm box and it had to be replaced.
Since we did not change the fire alarm box out at that
time, it did not require us to update our equipment to
the newer codes that were in place. But, when we
subsequently changed our alarm and fire monitoring
company, by code we no longer were “grandfathered
in” and we were legally obligated to bring all our exist-
ing equipment up to the new fire codes and that in-
cluded the need for our contracted monitoring com-
pany to be certificated. The current equipment is not
up to code and the monitoring company is not certifi-
cated. Although the fire inspector has been vey under-
standing and co-operative, these issues will have to be
resolved in a timely fashion.

Hal Penny Hall also needs some TLC. The repairs there
are not as deep. We will be organizing work parties in
Chattanooga to do what work we can and hiring out
what we can’t do.

We will be informing you of any and all information on
these issues so that you can make an educated deci-

sion when these issues are addressed in the General

Body meetings. Wes will be relaying more information
on the building situation in the new year.

Make a New Years resolution to attend the monthly
meetings whenever possible and to stay as informed
and as active as you can. We are all stronger that way.

Let’s all remember the reason for the season, give to
those less fortunate, and enjoy what the Good Lord
has given us.

Fraternally,
Denny

Chattanooga Update...from the desk of Shane Cobb, Business Agent

It has been almost a year since this administration has been in office and | feel that we have given the mem-
bers what they expected - a local union that is for them. There has been great support by the membership and |
hope that support will continue to grow and strengthen in the future. | cannot say enough for all of the hard
work that my stewards do day in and day out. | appreciate all of the hard work they do and the sacrifices they

make on a daily basis.

We are coming up on a new year and it looks like will begin working under a new contract at UPS in 2008. | was
very pleased with the percentage of the membership that took the time to educate themselves and vote. Al-
though, there are many issues that you may disagree with, there are many changes that are very good. We all
need to continue to work hard to enforce the contract and continue to think positive and support your local
union. | just want to say again how much | appreciate all of your support and hard work.
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“Make a New
Years resolution to
attend the monthly
meetings whenever
possible and to stay
as informed and as
active as you can.
We are all stronger
that way.”
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